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to do the opposite? Drawing on actual business experiences as well as on social science research, Babson
College business educator and consultant Mary Gentile challenges the assumptions about business ethics at
companies and business schools. She gives business leaders, managers, and students the tools not just to
recognize what is right, but also to ensure that the right things happen. The book is inspired by a program
Gentile launched at the Aspen Institute with Yale School of Management, and now housed at Babson
College, with pilot programs in over one hundred schools and organizations, including INSEAD and MIT
Sloan School of Management. She explains why past attempts at preparing business leaders to act ethically
too often failed, arguing that the issue isn’t distinguishing what is right or wrong, but knowing how to act
on your values despite opposing pressure. Through research-based advice, practical exercises, and scripts
for handling a wide range of ethical dilemmas, Gentile empowers business leaders with the skills to voice
and act on their values, and align their professional path with their principles. Giving Voice to Values is an
engaging, innovative, and useful guide that is essential reading for anyone in business.
Leaders Who Lust - Barbara Kellerman 2020-10-29
Explores the all-important link between leadership and lust, look at leaders with ravenous hungers and
limitless passions.
Managerial Communication - Geraldine E. Hynes 2018-01-20
A Practical, Strategic Approach to Managerial Communication Managerial Communication: Strategies and
Applications focuses on communication skills and strategies that managers need to be successful in today’s
workplace. Known for its holistic overview of communication, solid research base, and focus on managerial
competencies, this text continues to be the market leader in the field. In the Seventh Edition, author
Geraldine E. Hynes and new co-author Jennifer R. Veltsos preserve the book’s strategic perspective and
include new updates to reflect the modern workplace. The new edition adds a chapter on visual
communication that explains how to design documents, memorable presentations, and impactful graphics.
New coverage of virtual teams, virtual presentations, and online communication help students avoid
common pitfalls when using technology. "This is probably the best book on Managerial Communication in
the market." –Astrid Sheil, California State University San Bernardino
Leadership and Nursing Care Management - E-Book - Diane Huber 2013-08-07
Comprehensive and easy to read, this authoritative resource features the most up-to-date, research-based
blend of practice and theory related to the issues that impact nursing management and leadership today.
Key topics include the nursing professional’s role in law and ethics, staffing and scheduling, delegation,
cultural considerations, care management, human resources, outcomes management, safe work
environments, preventing employee injury, and time and stress management. Research Notes in each
chapter summarize relevant nursing leadership and management studies and show how research findings
can be applied in practice. Leadership and Management Behavior boxes in each chapter highlight the
performance and conduct expected of nurse leaders, managers, and executives. Leading and Managing
Defined boxes in each chapter list key terminology related to leadership and management, and their
definitions. Case Studies at the end of each chapter present real-world leadership and management
situations and illustrate how key chapter concepts can be applied to actual practice. Critical Thinking
Questions at the end of each chapter present clinical situations followed by critical thinking questions that
allow you to reflect on chapter content, critically analyze the information, and apply it to the situation. A

Teams for a New Generation - Mark Rose 2007-10-12
There has been much written about teams with an ongoing debate about the primacy of environment or
dynamics as the most important element to effective teams. Yet the need for groups to be able to
consistently tap into the collective intelligence present in the team is more and more important. This
requires teams to move beyond cooperation, goodwill and consensus and be able to challenge individual
and collective assumptions to see new alternatives.This book provides a simple but elegant model to
understand how teams move past the mediocrity of consensus to innovative thinking that comes with
Collective Learning. Collective Learning occurs when teams become aware of their assumptions and it
challenges them to create a new understanding of what is real and what is important. When that happens,
lasting change can come from within the team. There are four distinct abilities that must be present to
provide the infrastructure for a group to learn collectively, and here is the how to to dramatically increase
team effectiveness. This book is focused on how a facilitator can help groups and the individuals in those
groups slow down the emotional and belief processes in order to create opportunities to choose responses
rather than being on automatic pilot. The purpose of the facilitators effort is to move experiential learning
beyond the traditional notion of teambuilding. Teambuilding has become a catchall phrase for helping a
group get more comfortable with one another and develop trust. It is our opinion that to unlock the power
of these experiential tools, facilitators must think about developing two Meta-skills Emotional Maturity and
Critical Thinking. Using experiential learning to develop the attitudes and skills to continually learn
provides a real hope for creating fundamental change in the way people and groups interact.
Bad Leadership - Barbara Kellerman 2004-09-27
How is Saddam Hussein like Tony Blair? Or Kenneth Lay like Lou Gerstner? Answer: They are, or were,
leaders. Many would argue that tyrants, corrupt CEOs, and other abusers of power and authority are not
leaders at all--at least not as the word is currently used. But, according to Barbara Kellerman, this
assumption is dangerously naive. A provocative departure from conventional thinking, Bad Leadership
compels us to see leadership in its entirety. Kellerman argues that the dark side of leadership--from rigidity
and callousness to corruption and cruelty--is not an aberration. Rather, bad leadership is as ubiquitous as it
is insidious--and so must be more carefully examined and better understood. Drawing on high-profile,
contemporary examples--from Mary Meeker to David Koresh, Bill Clinton to Radovan Karadzic, Al Dunlap to
Leona Helmsley--Kellerman explores seven primary types of bad leadership and dissects why and how
leaders cross the line from good to bad. The book also illuminates the critical role of followers, revealing
how they collaborate with, and sometimes even cause, bad leadership. Daring and counterintuitive, Bad
Leadership makes clear that we need to face the dark side to become better leaders and followers
ourselves. Barbara Kellerman is research director of the Center for Public Leadership and a lecturer in
public policy at the Kennedy School of Government, Harvard University.
The Ethics of Care - Virginia Held 2006
An exploration of the moral theory examines the characteristics of the ethics of care, discussing the
feminist roots of this moral approach, what is meant by "care," and the potential of the ethics of care for
dealing with social issues.
Giving Voice to Values - Mary C. Gentile 2010-08-24
How can you effectively stand up for your values when pressured by your boss, customers, or shareholders
meeting-the-ethical-challenges-of-leadership-casting-light-or-shadow
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new Patient Acuity chapter uses evidence-based tools to discuss how patient acuity measurement can be
done in ways that are specific to nursing. A reader-friendly format breaks key content into easy-to-scan
bulleted lists. Chapters are divided according to the AONE competencies for nurse leaders, managers, and
executives. Practical Tips boxes highlight useful strategies for applying leadership and management skills
to practice.
Organizational Ethics - Craig E. Johnson 2018-01-31
Every industry must confront unethical behavior in the workplace. Whether your students want to pursue
careers in business, education, public service, or the military, they will need a solid foundational
understanding of ethics and the impact their decisions will have on their organizations and their own lives.
Bestselling author, Craig E. Johnson, illustrates the best approaches for developing our ethical competence.
Organizational Ethics: A Practical Approach equips students with the knowledge and skills they need to
make a positive difference in their workplace. Self-assessments, reflection opportunities, and application
projects allow students to practice their ethical reasoning abilities. Each part of the book focuses on a
different aspect of ethical organizational behavior, examining ethics at the individual, group, and
organizational levels. The revised Fourth Edition includes a new feature titled Contemporary Issues in
Organizational Ethics and new case studies on current topics such as fake news, sexual harassment, and
cultural appropriation. This book shows how readers can develop their ethical expertise and provides
opportunities to practice problem-solving to defend their decisions.
Making Ethical Decisions - Michael S. Josephson 1996

in leadership and ethics, this student-friendly book looks at the leader's inner life, including character
development and values. Respected author and professor, Craig E. Johnson, blends research and theory
with practical strategies, skill development, contemporary case studies, and application exercises.
Moral Courage - Rushworth M. Kidder 2009-03-17
Why did a group of teenagers watch a friend die instead of putting their own reputations at risk? Why did a
top White House official decide to come clean and accept a prison sentence during Watergate? Why did a
finance executive turn down millions out of respect for her employer? Why are some willing to risk their
futures to uphold principles? What gives us the strength to stand up for what we believe? As these
questions suggest, the topic of moral courage is front and center in today's culture. Enron, Arthur
Andersen, the U.S. Olympic Committee, abusive priests, cheating students, domestic violence -- all these
remind us that taking ethical stands should be a higher priority in our culture. Why, when people discern
wrongdoing, are they sometimes unready, unable, or unwilling to act? In a book rich with examples,
Rushworth Kidder reveals that moral courage is the bridge between talking ethics and doing ethics.
Defining it as a readiness to endure danger for the sake of principle, he explains that the courage to act is
found at the intersection of three elements: action based on core values, awareness of the risks, and a
willingness to endure necessary hardship. By exploring how moral courage spurs us to strive for core
values, he demonstrates the benefits of ethical action to the individual and to society -- and the severe
consequences that can result from remaining morally dormant. Moral Courage puts indispensable concepts
and tools into our hands, equipping us to respond to the increasingly complicated moral challenges we face
at work, at home, and in our communities. It enables us to make clear, confident decisions by exploring
some litmus-test questions: Is the benefit worth the risk? Am I motivated by my desire to uphold my beliefs
or just to impose them on others? Will my actions create collateral damage among those with no stake in
the outcome? While physical courage may no longer be a necessary survival skill or an essential rite of
passage out of childhood, few would dispute the growing need for moral courage as the true gauge of
maturity. Treating this subject not as an esoteric branch of philosophy but as a practical necessity for
modern life, Kidder deftly leads us to a clear understanding of what moral courage is, what it does, and how
to get it.
Meeting the Ethical Challenges of Leadership - Craig E. Johnson 2017-01-10
Ethics is at the heart of leadership. All leaders assume ethical burdens and must make every effort to make
informed ethical decisions and foster ethical behavior among followers. The Sixth Edition of Meeting the
Ethical Challenges of Leadership: Casting Light or Shadow explores the ethical demands of leadership and
the dark side of leadership. Author Craig E. Johnson takes a multidisciplinary approach to leadership ethics,
drawing from many fields of research to help readers make moral decisions, lead in a moral manner, and
create an ethical culture. Packed with real-world case studies, examples, self-assessments, and
applications, this fully-updated new edition is designed to increase students’ ethical competence and
leadership abilities.
Human Values and Ethics in the Workplace - Glenn Martin 2011-02-18
This book presents a framework for understanding human values and their role in life, work, business and
leadership. It offers an explanation for the spectrum of human behaviour, from a self-focused, survivalist
mindset that has scant regard for ethics, through to compliance with laws and conventions, and then to the
aspiration to live a higher ethical and spiritual life. The book offers a practical guide on how to develop a
more ethical way of working and being, both personally and in organisations. Rather than being an
additional burden on people or organisations, ethics and values are a liberating force, enabling higher
performance, better quality relationships and an expanded sense of purpose and identity.
Ethical Leadership - Robert M. McManus 2018-09-28
The world cries out for ethical leaders. We expect the best, but we are often left profoundly disappointed.
While leadership programs may feature ethics as part of their training, the approach is often either
simplistic or overly esoteric. This book addresses this scarcity of resources for training ethical leaders,
providing a primer of several ethical frameworks accompanied by extended examples to help inform
decision-making. The text also addresses several leadership models that claim an ethical component. By
providing a consistent case analysis based on the Five Components of Leadership Model, readers benefit

Studyguide for Meeting the Ethical Challenges of Leadership - Cram101 Textbook Reviews 2013-05
Never HIGHLIGHT a Book Again Includes all testable terms, concepts, persons, places, and events.
Cram101 Just the FACTS101 studyguides gives all of the outlines, highlights, and quizzes for your textbook
with optional online comprehensive practice tests. Only Cram101 is Textbook Specific. Accompanies:
9780872893795. This item is printed on demand.
Organizational Culture and Leadership - Edgar H. Schein 2010-07-16
Regarded as one of the most influential management books of all time, this fourth edition of Leadership and
Organizational Culture transforms the abstract concept of culture into a tool that can be used to better
shape the dynamics of organization and change. This updated edition focuses on today's business realities.
Edgar Schein draws on a wide range of contemporary research to redefine culture and demonstrate the
crucial role leaders play in successfully applying the principles of culture to achieve their organizational
goals.
Supervision and Leadership in a Changing World - Gary Dessler 2011-03
Offering a new approach to supervision, SUPERVISION AND LEADERSHIP IN A CHANGING WORLD
moves beyond just order-giving strategies to address leadership techniques that work with today's workers
and teams. Throughout the book, readers learn how to supervise a diverse workforce that is often set in
dispersed, self-managing teams. The link between supervision and leadership is explored as well as
common supervisory tasks such as planning and setting goals; organizing jobs and work; interviewing and
screening employees; and appraising and managing performance.
Meeting the Ethical Challenges of Leadership - Craig Edward Johnson 2005
Meeting the Ethical Challenges of Leadership, Second Edition identifies the unique ethical demands of
leadership and equips students to meet those challenges. Written in an informal, accessible style, this book
takes an interdisciplinary approach to leadership ethics that will appeal to students from a variety of
academic backgrounds. The first of its kind, this text provides students with a variety of ethical
perspectives and strategies to apply to moral dilemmas and describes tools and techniques for creating
positive ethical climates in small group, organizational, and culturally diverse settings. New to the Second
Edition: Citations and cases retained from the first edition have been updated. These cases help bring
ethical principles alive with contemporary examples. An additional case has been added to each chapter. A
self-assessment instrument has been added to each chapter to strengthen the assessment theme of the
book. Coverage has been strengthened by adding additional concepts and research findings as needed.
Includes instructors resources on CD Designed as a core textbook for undergraduate and graduate courses
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from a comprehensive approach to understanding ethical leadership.
The Responsible Administrator - Terry L. Cooper 2012-01-31
Praise for the Fifth Edition of The Responsible Administrator "Cooper's fifth edition is the definitive text for
students and practitioners who want to have a successful administrative career. Moral reasoning, as
Cooper so adeptly points out, is essential in today's rapidly changing and complex global
environment."—Donald C. Menzel, president, American Society for Public Administration, and professor
emeritus, public administration, Northern Illinois University "The Responsible Administrator is at once the
most sophisticated and the most practical book available on public sector ethics. It is conceptually clear and
jargon-free, which is extraordinary among books on administrative ethics."—H. George Frederickson, Stone
Distinguished Professor of Public Administration, University of Kansas "Remarkably effective in linking the
science of what should be done with a prescriptive for how to actually do it, the fifth edition of Cooper's
book keeps pace with the dynamic changes in the field, both for those who study it and those who practice
it. The information presented in these pages can be found nowhere else, and it is information we cannot
ethically afford to ignore."—Carole L. Jurkiewicz, John W. Dupuy Endowed Professor, and Woman's Hospital
Distinguished Professor of Healthcare Management, Louisiana State University, E. J. Ourso College of
Business Administration, Public Administration Institute
Model Rules of Professional Conduct - American Bar Association. House of Delegates 2007
The Model Rules of Professional Conduct provides an up-to-date resource for information on legal ethics.
Federal, state and local courts in all jurisdictions look to the Rules for guidance in solving lawyer
malpractice cases, disciplinary actions, disqualification issues, sanctions questions and much more. In this
volume, black-letter Rules of Professional Conduct are followed by numbered Comments that explain each
Rule's purpose and provide suggestions for its practical application. The Rules will help you identify proper
conduct in a variety of given situations, review those instances where discretionary action is possible, and
define the nature of the relationship between you and your clients, colleagues and the courts.
Ethical Wisdom - Mark Matousek 2012-06-05
From a bestselling author—“a riveting, fun, and insightful tour of life’s meaning and purpose, essential
reading for anyone drawn to the query, ‘How ought we to live?'” (Daniel Goleman, author of Emotional
Intelligence) Contrary to what we’ve been taught in our reason-obsessed culture, argues Matousek,
emotions are the bedrock of ethical life; without them, human beings cannot be empathic, moral, or good.
But how do we make the judgment call between self-interest and caring for others? What does being good
really mean? Which parts of morality are biological, which ethical? When should instinct be trusted and
when does it lead us into trouble? How can we know ourselves to be good amidst the hypocrisy, fears, and
sabotaging appetites that pervade our two-sided natures? Drawing on the latest scientific research and
interviews with social scientists, spiritual leaders, ex-cons, altruists, and philosophers, Matousek examines
morality from all angles in this thoroughly entertaining and helpful guide to crossing one’s own murky
moral terrain.
Meeting the Ethical Challenges of Leadership - International Student Edition - CRAIG E. JOHNSON
2020-02-03

breadth of ethical issues found in daily practice and focuses entirely on applied ethics in psychology.
Strengthening Forensic Science in the United States - National Research Council 2009-07-29
Scores of talented and dedicated people serve the forensic science community, performing vitally important
work. However, they are often constrained by lack of adequate resources, sound policies, and national
support. It is clear that change and advancements, both systematic and scientific, are needed in a number
of forensic science disciplines to ensure the reliability of work, establish enforceable standards, and
promote best practices with consistent application. Strengthening Forensic Science in the United States: A
Path Forward provides a detailed plan for addressing these needs and suggests the creation of a new
government entity, the National Institute of Forensic Science, to establish and enforce standards within the
forensic science community. The benefits of improving and regulating the forensic science disciplines are
clear: assisting law enforcement officials, enhancing homeland security, and reducing the risk of wrongful
conviction and exoneration. Strengthening Forensic Science in the United States gives a full account of
what is needed to advance the forensic science disciplines, including upgrading of systems and
organizational structures, better training, widespread adoption of uniform and enforceable best practices,
and mandatory certification and accreditation programs. While this book provides an essential call-to-action
for congress and policy makers, it also serves as a vital tool for law enforcement agencies, criminal
prosecutors and attorneys, and forensic science educators.
Meeting the Ethical Challenges of Leadership - Craig E. Johnson 2017-01-10
Ethics is at the heart of leadership. All leaders assume ethical burdens and must make every effort to make
informed ethical decisions and foster ethical behavior among followers. The Sixth Edition of Meeting the
Ethical Challenges of Leadership: Casting Light or Shadow explores the ethical demands of leadership and
the dark side of leadership. Author Craig E. Johnson takes a multidisciplinary approach to leadership ethics,
drawing from many fields of research to help readers make moral decisions, lead in a moral manner, and
create an ethical culture. Packed with real-world case studies, examples, self-assessments, and
applications, this fully-updated new edition is designed to increase students’ ethical competence and
leadership abilities.
Change the Way You See Everything through Asset-Based Thinking - Hank Wasiak 2006-03-07
This brilliantly simple book on the philosophy known as Asset-Based Thinking, instills success-oriented
habits in even the most die-hard cynic. Its transformational lessons--conveyed through unique photographic
metaphors and inspiring stories from real people--reveal how the slightest shift in perception can lead to
monumental results in both business and in life. ABT is not just positive thinking, but rather a systematic
observation of "what works." Kathryn Cramer, an acclaimed corporate consultant, and Hank Wasiak, a
creative icon of the advertising industry, have produced a work that looks and works like no other business
or self-help book-because it IS like no other book. Change the Way You See Everything is a revolutionary
approach to every aspect of life that bears not just reading, but re-reading, and sharing with people in your
circle. You'll never look at the world the same way again.
What Evil Means to Us - C. Fred Alford 2018-10-18
C. Fred Alford interviewed working people, prisoners, and college students in order to discover how people
experience evil—in themselves, in others, and in the world. What people meant by evil, he found, was a
profound, inchoate feeling of dread so overwhelming that they tried to inflict it on others to be rid of it
themselves. A leather-jacketed emergency medical technician, for example, one of the many young people
for whom vampires are oddly seductive icons of evil, said he would "give anything to be a vampire."
Drawing on psychoanalytic theory, Alford argues that the primary experience of evil is not moral but
existential. The problems of evil are complicated by the terror it evokes, a threat to the self so profound it
tends to be isolated deep in the mind. Alford suggests an alternative to this bleak vision. The exercise of
imagination—in particular, imagination that takes the form of a shared narrative—offers an active and
practical alternative to the contemporary experience of evil. Our society suffers from a paucity of shared
narratives and the creative imagination they inspire.
Moral Leadership - Deborah L. Rhode 2015-06-10
Moral Leadership brings together in one comprehensive volume essays from leading scholars in law,
leadership, psychology, political science, and ethics to provide practical, theoretical policy guidance. The

Creative Communication - Craig Edward Johnson 1995
This text targets the synergistic process that includes the symbolic process of creating & our capacity to
use symbols to create environments that nurture creativity.
The Cambridge Handbook of Applied Psychological Ethics - Mark M. Leach 2018-03-15
The Cambridge Handbook of Applied Psychological Ethics is a valuable resource for psychologists and
graduate students hoping to further develop their ethical decision making beyond more introductory ethics
texts. The book offers real-world ethical vignettes and considerations. Chapters cover a wide range of
practice settings, populations, and topics, and are written by scholars in these settings. Chapters focus on
the application of ethics to the ethical dilemmas in which mental health and other psychology professionals
sometimes find themselves. Each chapter introduces a setting and gives readers a brief understanding of
some of the potential ethical issues at hand, before delving deeper into the multiple ethical issues that must
be addressed and the ethical principles and standards involved. No other book on the market captures the
meeting-the-ethical-challenges-of-leadership-casting-light-or-shadow
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authors explore key questions about moral leadership such as: How do leaders form, sustain, and transmit
moral commitments? Under what conditions are those processes most effective? What is the impact of
ethics officers, codes, training programs, and similar initiatives? How do standards and practices vary
across context and culture? What can we do at the individual, organizational, and societal level to foster
moral leadership? Throughout the book, the contributors identify what people know, and only think they
know, about the role of ethics in key decision-making positions. The essays focus on issues such as the
definition and importance of moral leadership and the factors that influence its exercise, along with
practical strategies for promoting ethical behavior. Moral Leadership addresses the dynamics of moral
leadership, with particular emphasis on major obstacles that stand in its way: impaired judgment, selfinterest, and power. Finally, the book explores moral leadership in a variety of contexts?business and the
professions, nonprofit organizations, and the international arena.
Moral Leadership for a Divided Age - David P. Gushee 2018-10-16
Great moral leaders inspire, challenge, and unite us--even in a time of deep divisions. Moral Leadership for
a Divided Age explores the lives of fourteen great moral leaders and the wisdom they offer us today.
Through skillful storytelling and honest appraisals of their legacies, we encounter exemplary human beings
who are flawed in some ways, gifted in others, but unforgettable all the same. The authors tell the stories of
remarkable leaders, including Ida B. Wells-Barnett, William Wilberforce, Harriet Tubman, Florence
Nightingale, Mohandas Gandhi, Malala Yousafzai, Martin Luther King Jr., Nelson Mandela, Oscar Romero,
Pope John Paul II, Elie Wiesel, Mother Teresa, Abraham Lincoln, and Dietrich Bonhoeffer. Short
biographies of each leader combine with a tour of their historical context, unique faith, and lasting legacy
to paint a vivid picture of moral leadership in action. Exploring these lives makes us better leaders and
people and inspires us to dare to change our world.
From Values to Action: The Four Principles of Values-Based Leadership - Harry M. Kraemer, Jr.
2011-04-19
Silver Medal Winner, Business and Leadership, 2012 Nautilus Book Awards Respected former CEO,
professor, and speaker examines what it takes to become a values-based leader In this highly-anticipated
book, Harry Kraemer argues that today's business environment demands values-based leaders who, in
"doing the right thing," deliver outstanding and lasting results. The journey to becoming a values-based
leader starts with self-reflection. He asks, "If you are not self-reflective, how can you know yourself? If you
do not know yourself, how can you lead yourself? If you cannot lead yourself, how can you lead others?"
Kraemer identifies self-reflection as the first of four principles that guide leaders to make choices that
honor their values and candidly recounts how these principles helped him navigate some of the toughest
challenges he faced in his career. Offers a framework for adopting the principles of values-based
leadership—self-reflection, balance, true self-confidence, and genuine humility—to lead organizations
effectively Based on Kraemer's popular Kellogg MBA course on values-based leadership A recognized
expert in values-based leadership, Kraemer is a sought after speaker on the subject Lively and engaging,
Kraemer's book comes at a critical time when true leadership in every facet of society is desperately
needed. All of Harry’s proceeds from the book sales are donated to the One Acre Fund in Africa.
Ethics in the Workplace - Craig E. Johnson 2006-11-22
Blending theory and practice, this innovative, interdisciplinary text equips students to act as ethical change
agents who improve the moral performance of their work organizations. Written in a reader-friendly style,
the book is structured around levels of organizational behavior. Author Craig E. Johnson examines ethics in
not just corporations but all types of workplace organizations, including nonprofit, government, military,
and educational entities.
Managing Business Ethics - Linda K. Trevino 2016-09-13
Revised edition of the authors' Managing business ethics, [2014]
From Boston to Beijing - Nancy J. Adler 2002
THINK GLOBALLY-- MANAGE SUCCESSFULLY. The corporate world is no longer defined by national
boundaries. Business today is global and managers at every level, in all countries, must know how to work
with colleagues around the world in ways that support both business needs and individual societal norms.
FROM BOSTON TO BEIJING breaks down the conceptual, theoretical, and practical boundaries limiting the
meeting-the-ethical-challenges-of-leadership-casting-light-or-shadow

ability to understand and work with people in countries around the world. It challenges readers to go
beyond parochialism and to see the world from a global perspective. FROM BOSTON TO BEIJING tells:
How countries vary and how people recognize, manage, and effectively use cultural variance within their
own work environments in support of their goals. How to manage in a multicultural work environment,
particularly how to lead, motivate, and make decisions from a global perspective. How to manage
employees moving into and out of new environments, including such issues as cultural shock, adjusting to
new countries, returning to the home country, transition issues from the spouse's perspective and more.
Nancy J. Adler is Professor of International Management in the Faculty of Management of McGill
University, Montreal, Canada. She received her B.A., M.B.A., and Ph.D. in management from the University
of California at Los Angeles. She consults to private corporations and governments throughout the world on
strategic international human resource management, global leadership and other multicultural
management issues. She is author of three books, over 100 articles and has served on the Board of
Governors of the American Society for Training and Development (ASTD) and numerous other committees
of organizations around the world.
Lives of Moral Leadership - Robert Coles 2010-09-22
In this rich and illuminating book, the Pulitzer Prize-winning, bestselling author Robert Coles creates a
portrait of moral leadership--what it is, and how it is achieved--through stories of people who have led and
inspired him: Robert Kennedy, Dorothy Day, Dietrich Bonhoeffer, Erik Erikson, a Boston bus driver,
teachers in college, medical school, and elementary school, among others. Coles tells how to be a moral
leader and shows how the intervention of one person can change the course of history, as well as influence
the day-to-day quality of life in our homes, schools, communities, and nation. We need to "hand one another
along" in life, says Coles, quoting his friend Walker Percy, and in Lives of Moral Leadership he explores
how each of us can be engaged in a continual and mutual life-giving process of personal and national
leadership development. Coles discusses how the actions of the American president affect the way people
feel about themselves and the country, and-citing the influence of Shakespeare's Henry V on Robert
Kennedy, and of Tolstoy's Anna Karenina on his own mother--explains how reading literature can motivate
action and growth. The way in which moral leaders emerge today, and for all time, comes vividly to light in
this brilliant book by one of America's finest teachers and writers.
Introduction to Leadership - Peter G. Northouse 2017-02-06
The Fourth Edition of Peter G. Northouse’s bestselling Introduction to Leadership: Concepts and Practice
provides readers with a clear overview of the complexities of practicing leadership and concrete strategies
for becoming better leaders. The text is organized around key leader responsibilities such as creating a
vision, establishing a constructive climate, listening to outgroup members, and overcoming obstacles. Three
interactive components in every chapter—self-assessment questionnaires, observational exercises, and
reflection and action worksheets—get readers actively involved in applying leadership concepts to their
own lives. Grounded in leadership theory and the latest research, the fully updated, highly practical Fourth
Edition includes a new chapter on how leaders can embrace diversity and inclusion, as well as new material
on the dark side of leadership and a new ethical leadership style questionnaire.
Leadership - Michael Z. Hackman 1996
The practical text presents the topic of leadership crisply & cogently--synthesizing a great deal of
information in an easy-to-understand form.
Meeting the Ethical Challenges of Leadership - Craig E. Johnson 2017-01-10
Ethics is at the heart of leadership. All leaders assume ethical burdens and must make every effort to make
informed ethical decisions and foster ethical behavior among followers. The Sixth Edition of Meeting the
Ethical Challenges of Leadership: Casting Light or Shadow explores the ethical demands of leadership and
the dark side of leadership. Author Craig E. Johnson takes a multidisciplinary approach to leadership ethics,
drawing from many fields of research to help readers make moral decisions, lead in a moral manner, and
create an ethical culture. Packed with real-world case studies, examples, self-assessments, and
applications, this fully-updated new edition is designed to increase students’ ethical competence and
leadership abilities.
Ethical Decision-Making - Patricia A. Mitchell 2019-07-29
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This text provides a unique collection of case studies across a wide range of organizations (higher
education, K-12 education, military, state and local government administration, non-profit institutions, and
agency management, etc.). These cases examine ethical decision-making and organizational and leadership
behavioral concepts that are practiced in these organizations. The cases cover topics facing our workforce
today and ask the reader to solve the dilemma. Through a discussion of these cases, students apply decision
making and organizational and leadership strategies to analyze each case and therefore gain a better
understanding of how to effectively lead and manage within their organizations. This text challenges
students to think critically and analytically. Students are encouraged to reflect on options a practitioner
could use to solve the problem. All of the cases end with an open scenario and a set of questions, allowing
students to offer a wide range of opinions and participate in reflective and robust discussions. Perfect for
courses such as: Introduction to Ethics | Introduction to Ethical Decision-Making | Principles of Ethical
Leadership Ethical Organizations: Principles and Application | Introduction to Organizational Change
Ethical Leadership - Mendonca, Manuel 2006-12-01

meeting-the-ethical-challenges-of-leadership-casting-light-or-shadow

This text explores the nature of ethical leadership in terms of that which is viewed as morally good, & that
which is viewed as technically or professionally competent. Drawing on the authors' experience in teaching
& researching leadership, it provides a model from which practical strategies can be derived for good &
effective leadership.
7 Lenses - Linda Fisher Thornton 2013-11-14
7 Lenses has an important purpose - to provide a clear, actionable road map for leading ethically in a
complex world. With a Foreword by Stephen M. R. Covey, this book takes us beyond the triple bottom line
to 7 different perspectives on ethical leadership, and provides 14 Guiding Principles that help us honor
them all in daily leadership. It answers: Why do even the ethics experts disagree about what ethical
leadership means? What is the bigger picture that we should use as our leadership road map? What are the
business benefits of intentionally using high-level ethical leadership? What can we do to be prepared for the
future of ethical leadership? The examples, graphics, cases and questions provide a framework for deeply
engaging constituents and building trust for the long term.
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